
DAFTAR PUSTAKA

Adebayo, A. (2017). Work-Life Balance among academic staff of the University

of Lagos. Makerere Journal of Higher Education, 8(2), 153.

https://doi.org/10.4314/majohe.v8i2.6

Arti kata kerja - Kamus Besar Bahasa Indonesia (KBBI) Online. (n.d.).

Kbbi.web.id. Retrieved June 12, 2022, from https://kbbi.web.id/kerja

Badan Pusat Statistik. (2022). Badan Pusat Statistik. Www.bps.go.id.

https://www.bps.go.id/indicator/6/1953/1/jumlah-dan-persentase-penduduk

-bekerja-dan-pengangguran.html

Bakker, A. B., & Demerouti, E. (2007). The Job Demands‐Resources model: state

of the art. Journal of Managerial Psychology, 22(3), 309–328.

https://doi.org/10.1108/02683940710733115

Bhalla, A., & Kang, L. S. (2018). The Role of Personality in Influencing

Work–Family Balance Experience: A Study of Indian Journalists. Global

Business Review, 21(3), 097215091877915.

https://doi.org/10.1177/0972150918779157

Brough, P., Timms, C., Chan, X. W., Hawkes, A., & Rasmussen, L. (2020).

Work–Life Balance: Definitions, Causes, and Consequences. Handbook of

Socioeconomic Determinants of Occupational Health, 1–15.

https://doi.org/10.1007/978-3-030-05031-3_20-1

86



Bulger, C. A., & Fisher, G. G. (2012). Ethical Imperatives of Work/Life Balance.

Work and Quality of Life, 181–201.

https://doi.org/10.1007/978-94-007-4059-4_10

Chan, X. W., Kalliath, T., Brough, P., O’Driscoll, M., Siu, O.-L., & Timms, C.

(2017). Self-efficacy and work engagement: test of a chain model.

International Journal of Manpower, 38(6), 819–834.

https://doi.org/10.1108/ijm-11-2015-0189

Chan, X. W., Kalliath, T., Brough, P., Siu, O.-L., O’Driscoll, M. P., & Timms, C.

(2015). Work–family enrichment and satisfaction: the mediating role of

self-efficacy and work–life balance. The International Journal of Human

Resource Management, 27(15), 1755–1776.

https://doi.org/10.1080/09585192.2015.1075574

Christensen, L. B., Johnson, B., & Lisa Anne Turner. (2015). Research methods,

design, and analysis. Pearson Education Limited.

Davis, G. B. (1991). Kerangka Dasar Sistem Informasi Manajemen Bagian 1. PT.

Pustaka Binamas Pressindo.

Departemen Pendidikan Nasional. (2005). Undang-Undang Republik Indonesia,

Nomor 14 Tahun 2005 Tentang Guru dan Dosen. Depdiknas RI : Jakarta.

Farndale, E., & Murrer, I. (2015). Job resources and employee engagement: a

cross-national study. Journal of Managerial Psychology, 30(5), 610–626.

https://doi.org/10.1108/jmp-09-2013-0318

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond work and family: A

measure of work/nonwork interference and enhancement. Journal of

87



Occupational Health Psychology, 14(4), 441–456.

https://doi.org/10.1037/a0016737

Gilley, A., Waddell, K., Hall, A., Jackson, S. A., & Gilley, J. W. (2015). Manager

Behaviour, Generation, and Influence on Work-Life Balance: An

Empirical Investigation. The Journal of Applied Management and

Entrepreneurship, 20(1), 3–23.

https://doi.org/10.9774/gleaf.3709.2015.ja.00003

Goodwin, K. A., & C James Goodwin. (2017). Research in psychology : methods

and design. John Wiley & Sons, Inc.

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between

work–family balance and quality of life. Journal of Vocational Behavior,

63(3), 510–531.

Haar, J. M., Russo, M., Suñe, A., & Ollier-Malaterre, A. (2014). Outcomes of

work–life balance on job satisfaction, life satisfaction and mental health: A

study across seven cultures. Journal of Vocational Behavior, 85(3),

361–373. https://doi.org/10.1016/j.jvb.2014.08.010

Haar, J., & Brougham, D. (2020). Work antecedents and consequences of

work-life balance: A two sample study within New Zealand. The

International Journal of Human Resource Management, 1–24.

https://doi.org/10.1080/09585192.2020.1751238

Jaharuddin, N. S., & Zainol, L. N. (2019). The Impact of Work-Life Balance on

Job Engagement and Turnover Intention. The South East Asian Journal of

Management, 13(1). https://doi.org/10.21002/seam.v13i1.10912

88



Kalliath, T., & Brough, P. (2008). Work-Life Balance: A review of the meaning of

the balance construct. Journal of Management & Organization, 14(3),

323–327. https://doi.org/10.5172/jmo.837.14.3.323

Kaplan, R. M., & Saccuzzo, D. P. (2018). Psychological testing : principles,

applications, & issues. Cengage Learning.

Kemdikbud. (n.d.). Jabatan Fungsional/Akademik Dosen (JAFA) – LLDIKTI.

Jabatan Fungsional/Akademik Dosen (JAFA). Retrieved June 21, 2022,

from

https://lldikti6.kemdikbud.go.id/jabatan-fungsional-akademik-dosen-jafa/

Kossek, E. E., & Lautsch, B. A. (2012). Work–family boundary management

styles in organizations. Organizational Psychology Review, 2(2), 152–171.

https://doi.org/10.1177/2041386611436264

Marks, S. R., & MacDermid, S. M. (1996). Multiple Roles and the Self: A Theory

of Role Balance. Journal of Marriage and the Family, 58(2), 417.

https://doi.org/10.2307/353506

Mayya, S. S., Martis, M., Ashok, L., Monteiro, A. D., & Mayya, S. (2021).

Work-Life Balance and Gender Differences: A Study of College and

University Teachers From Karnataka. SAGE Open, 11(4),

215824402110544. https://doi.org/10.1177/21582440211054479

Menteri Negara RI. (1999). Keputusan Menteri Negara RI Nomor

38/KEP/MK.WASPAN/8/1999 tentang Jabatan Fungsional Dosen dan

Angka Kreditnya.

89



Ng, L.-P., Chen, I-Chi., Ng, H.-F., Lin, B.-Y., & Kuar, L.-S. (2017). Influence of

job demands and job control on work-life balance among Taiwanese

nurses. Journal of Nursing Management, 25(6), 438–448.

https://doi.org/10.1111/jonm.12482

Panisoara, G., & Serban, M. (2013). Marital Status and Work-life Balance.

Procedia - Social and Behavioral Sciences, 78, 21–25.

https://doi.org/10.1016/j.sbspro.2013.04.243

Pranindhita, E. Y. P., & Wibowo, D. H. (2020). HUBUNGAN WORK LIFE

BALANCE DENGAN KEPUASAN KERJA PADA GURU DI SMK

KABUPATEN PATI. PSIKOLOGI KONSELING, 16(1).

https://doi.org/10.24114/konseling.v16i1.19141

Richert-Kaźmierska, A., & Stankiewicz, K. (2016). Work–life balance: Does age

matter? Work, 55(3), 679–688. https://doi.org/10.3233/wor-162435

Ririn, H. (2020). Metodologi Penelitian Sosial. Trussmedia Grafika.

Ristekdikti. (2014). Pembagian Dosen Menurut Status Ikatan Kerja (Dosen Tetap,

Tidak Tetap, Honorer) | LLDIKTI WILAYAH XII. Pembagian Dosen

Menurut Status Ikatan Kerja (Dosen Tetap, Tidak Tetap, Honorer).

https://lldikti12.ristekdikti.go.id/2014/05/31/pembagian-dosen-menurut-sta

tus-ikatan-kerja-dosen-tetap-tidak-tetap-honorer.html

Salim, V. A. (2021). Pengaruh Modal Psikologis dan Kesadaran Penuh Terhadap

Keseimbangan Kehidupan-Kerja Pada Tenaga Kependidikan Wanita.

Psikoborneo: Jurnal Ilmiah Psikologi, 9(3), 548.

https://doi.org/10.30872/psikoborneo.v9i3.6499

90



Scheaffer, R. L. (2012). Elementary survey sampling. Brooks/Cole, Cengage

Learning.

Schermerhorn, J. R. (2012). Management, 12th Edition. John Wiley & Sons.

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta,

CV.

Talukder, A. K. M. M. H. (2019). Supervisor Support and Organizational

Commitment: The Role of Work–Family Conflict, Job Satisfaction, and

Work–Life Balance. Journal of Employment Counseling, 56(3), 98–116.

https://doi.org/10.1002/joec.12125

Tarigan, C. F., & Ratnaningsih, I. Z. (2020). HUBUNGAN ANTARA

WORK-FAMILY BALANCE DENGAN KEPUASAN KERJA PADA

TENAGA KEPENDIDIKAN DI UNIVERSITAS X. Jurnal EMPATI, 7(3),

1076–1083.

https://ejournal3.undip.ac.id/index.php/empati/article/view/21857

Tavassoli, T., & Sune, A. (2018). A NATIONAL STUDY ON THE

ANTECEDENTS AND OUTCOMES OF WORK-LIFE BALANCE IN

IRAN. PEOPLE: International Journal of Social Sciences, 3(3),

1616–1636. https://doi.org/10.20319/pijss.2018.33.16161636

Timms, C., Brough, P., O’Driscoll, M., Kalliath, T., Siu, O. L., Sit, C., & Lo, D.

(2014a). Flexible work arrangements, work engagement, turnover

intentions and psychological health. Asia Pacific Journal of Human

Resources, 53(1), 83–103. https://doi.org/10.1111/1744-7941.12030

91



Timms, C., Brough, P., O’Driscoll, M., Kalliath, T., Siu, O. L., Sit, C., & Lo, D.

(2014b). Flexible work arrangements, work engagement, turnover

intentions and psychological health. Asia Pacific Journal of Human

Resources, 53(1), 83–103. https://doi.org/10.1111/1744-7941.12030

Tugsal, T. (2017). Work-Life Balance and Social Support as Predictors of

Burnout: An Exploratory Analysis. International Journal of Academic

Research in Business and Social Sciences, 7(3).

https://doi.org/10.6007/ijarbss/v7-i3/2699

Walia, P. (2015). Gender and Age as Correlates of Work-Life Balance. Journal of

Organization and Human Behaviour, 4(1).

https://doi.org/10.21863/johb/2015.4.1.003

Wati, M. (2015). Analisis Quick Count menggunakan Metode Stratified Cluster

Sampling (Studi Kasus Pemilu Gubernur Jawa Barat 2013).

92


